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GOVERNANCE COMMITTEE 
 
MINUTES of a meeting of the Governance Committee held at Council Chamber, County Hall, 
Lewes on 7 March 2023. 
 

 
PRESENT  Councillors Keith Glazier (Chair), Nick Bennett, Chris Collier, Rupert Simmons and 
David Tutt 
 
ALSO PRESENT Councillors Colin Belsey, Bob Bowdler, Penny di Cara, Ian Hollidge, 

Wendy Maples, Peter Pragnell, Paul Redstone,  
 

 
42. MINUTES OF THE MEETING HELD ON 24 JANUARY 2023  
 

42.1 RESOLVED - that the minutes of the previous meeting of the Committee held on 24 

January 2023 be confirmed and signed as a correct record. 

 
43. REPORTS  
 
43.1 Copies of the reports referred to below are included in the minute book.  
 
44. PAY POLICY STATEMENT  
 

44.1 The Committee considered a report by the Chief Operating Officer on the Pay Policy 

Statement 2023/24. 

44.2 The Committee RESOLVED to recommend to County Council the updated pay policy 

statement for 2023/24 as set out in Appendix 1 of the report. 

 
45. REMOTE MEETING ATTENDANCE  
 

45.1 The Committee considered a report by the Assistant Chief Executive on issues related to 

remote attendance and whether to grant a dispensation for members who attend meetings of 

the authority remotely. 

45.2 The Assistant Chief Executive read out a revised recommendation (1). 

45.3 The Committee RESOLVED to recommend the County Council to: 

1) Agree the reason for absence of any member who does not attend a meeting of the 

authority in person over a period of six consecutive months, and to grant a 

dispensation for such non-attendance, provided the member has attended one or 

more meetings of the authority remotely during that period; 

2) Agree that any member who does not attend a meeting of the authority in person 

over a period of six consecutive months shall be granted a dispensation such that 

the reason for non-attendance is approved if they have remotely attended at one or 

more meetings of the authority during that period; 

3) Agree the arrangements set out in paragraphs 2.6 and 2.7 of the report with regard 

to remote attendance by members and the format of non-statutory meetings; and 
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4) The Constitution be amended to give effect to 1 and 2 above. 

 
46. ADDITIONAL LEAVE FOR FOSTER CARERS  
 

46.1 The Committee considered a report by the Chief Operating Officer on additional leave 

for foster parents. 

46.2 The Committee RESOLVED to agree that additional paid leave, as set out in paragraph 

2.2 of the report, is made available to employees who are foster parents. 
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Report to: 
 

Governance Committee 

Date: 
 

18 April 2023 

By: 
 

Assistant Chief Executive 

Title of report: 
 

Appointments of Members to Committees, Sub-Committees, Panels and 
Other Bodies 
 

Purpose of report: 
 

To consider the allocation of places on committees, sub-committees, 
panels and other bodies to the four party political groups, the 
Independent Democrat Group and independent members. 
 

 

RECOMMENDATIONS:   

The Governance Committee recommends the County Council to: 

1) Allocate to political and independent groups the places on, and membership of: 

(a) The main committees in appendix 1 of this report; 
(b) other committees and panels listed in Appendix 2 of this report; and 
(c) Chair and Vice Chair positions on Scrutiny Committees and other Committees.  
 

 

 
 
1. Supporting Information 
 
1.1 In appointing members to committees, sub-committees, most panels and some outside 
bodies, the Council must comply with section 15 of the Local Government Act 1989 and subsequent 
Regulations. These provide that places on committees must be allocated to political groups in 
proportion to the number of seats on the Council held by each group, unless there is agreement, 
without dissent, that the provisions of the Act should not be applied. 
 
1.2 The allocation of places to party groups must, so far as is reasonably practicable, give effect 
to the following principles: 
 

(a) not all the seats on the body can be allocated to the same political group; 
 
(b) where more than half the members of the Council belong to one political group, that 
group shall have a majority on all committees, sub-committees, etc; 
 
(c) subject to (a) and (b) above, the total number of seats on the ordinary committees 
(including sub-committees) allocated to a political group reflects that group’s proportion of 
the members of the Council; 
 
(d) subject to (a), (b) and (c) above, the number of seats on each body allocated to a political 
group reflects the proportion of the seats on the Council held by the group. 

 
1.3  The rules require seats to be allocated on a proportional basis “so far as practicable” and 
inevitably there must be some rounding up and rounding down. It is open to the Council to review 
the size and number of committees and sub-committees at any time. 
 
1.4  Members of the Cabinet may not serve on the Scrutiny Committees or the Regulatory 
Committee and the Leader and Deputy Leader of the Council may not serve on the Standards 
Committee. 
 
1.5 The Leader of the Council appoints the Cabinet and allocates portfolios to those Cabinet 
Members.  Political balance provisions do not apply to the Cabinet 
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1.6  The principle in paragraph 1.2 (c) above applies to appointments to ordinary committees 
(including sub-committees). Accordingly, before considering the allocation of places to political 
groups the Committee will need to consider whether it wishes to recommend any changes in 
committees, including their size. 
 
1.7  Following the Committee’s meeting, the party group leaders and independent members will 
be asked to let the Assistant Chief Executive have nominations to fill the places on committees, sub-
committees, panels and other bodies covered in this report provisionally allocated to their group.  
The nominations received will be circulated to members of the County Council on the day of the 
annual council meeting, for approval by the Council. 
 
2. Allocation of seats 
 
2.1 The tables in Appendix 1 show the proposed allocation of seats for 2023/24. There are no 
changes to the allocation agreed in May 2022 for 2022/23. The proposals in relation to the 
ordinary committees and sub-committees, their total membership and the number of seats on each 
to which the groups will be entitled follows the principles set out in paragraph 1.2 above.   
 
2.2 The allocation of seats to the Governance Committee has been proposed to take into 
account the importance of having one member from each of the three largest political groups.  
Membership of this Committee normally includes the Group Leaders. 
 
2.3  The Committee is asked to consider the allocations in Appendix 1 and to make a 
recommendation to the County Council as to number of places on each committee to be allocated 
to each group or independent members. 
 
3.  Other Committees and Panels 
 
3.1  There is no obligation in relation to other committees and panels to aggregate the total 
number of places and to adjust allocations so that the total number of places allocated to each group 
reflects its proportion of the members of the Council. It is proposed that places should be allocated 
on a proportionate basis, unless the Council agrees to waive the political balance provisions which 
has been the custom for certain panels over many years. 
 
3.2 The practical effect of the proportionality rules for a committee, panel or group of members 
of any given size from 3 to 12 is set out in Appendix 2, together with the list of current committees 
and panels to which appointments will need to be made and their membership.  Their terms of 
reference are set out in the Constitution. 
 
3.3 The Committee is asked to recommend to County Council the number of places on the 
Committees and Panels listed in Appendix 2. 
 
4. Chairs and Vice Chairs of Scrutiny Committees 
 
4.1 The Council’s Constitution provides that the Chairs and Vice Chairs of Scrutiny Committees 
and Audit Committee should be added together and the positions then allocated to groups in 
accordance to the number of seats they have on the Council. Within this allocation the Chair of the 
Audit Committee shall be appointed from the members of the largest Group not represented on the 
Cabinet. On this basis the allocation of the 8 places would be as follows: 
 
Conservative – 4 
Liberal Democrat – 2 
Labour – 1 
Green - 1 
Independent Democrat - 0 
 
The proposed list of Chairs and Vice Chairs (there are no changes to the allocation agreed in May 
2022 for 2022/23) to be appointed by the County Council is: 
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Committee 
 

Chair Vice-Chair 

Regulatory 
 

Conservative  

People Scrutiny Committee 
 

Conservative Liberal 
Democrat 

Place Scrutiny Committee 
 

Conservative Green 

Audit Committee Liberal 
Democrat 

Conservative 

Health Overview and Scrutiny Committee 
 

Conservative Labour 

Governance Committee 
 

Conservative  

Planning Committee 
 

Conservative Conservative 

Pension Committee 
 

Conservative  

Standards Committee 
 

Conservative  

 
5. Conclusion 
 
5.1 The Committee is asked to recommend the County Council to agree the allocation of places 
on committees to each group as set out in Appendix 1 and 2 and the Chair and Vice Chair positions 
on committees. 
 
PHILIP BAKER 
Assistant Chief Executive 
 
 
Contact Officer: Stuart McKeown    
Tel:  01273 481583 
E-mail: stuart.mckeown@eastsussex.gov.uk 
 
Local Member:  All 
 
Background Documents: None 
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Appendix 1  
 

Group Number of 

Councillors 

% Number of 

seats 

Conservative 27 55 44 

Liberal Democrat 11 23 17 

Labour 5 10 8 

Green 4 8 6 

Independent 

Democrat Group 

2 4 3 

Independent 1 0 0 

    

Total 50 100% 78 

 
 
 

COMMITTEE Conservative Liberal 
Democrat 

Labour Green Independent 
Democrat 

Number of 
councillors 

27 11 5 4 2 

Regulatory 
(18) 

9.92 (10) 4.04 (4) 1.84 (2) 1.47 (1) 0.73 (1) 

Planning (7) 3.86 (4) 1.57 (2) 0.71 (1) 0.57 (0) 0.29 (0) 

Governance  
(5) 

2.76 (3) 1.12 (1) 0.51 (1) 0.41 (0) 0.20 (0) 

Standards 
Committee (7)  

3.86 (4) 1.57 (1) 0.71 (1) 0.57 (1) 0.29 (0) 

Pension 
Committee (5) 

2.76 (3) 1.12 (1) 0.51 (0) 0.41 (1) 0.20 (0) 

 
Scrutiny 
Committees: 
 

     

Audit (7) 3.86 (4) 1.57 (2) 0.71 (0) 0.57 (1) 0.29 (0) 

Health 
Overview & 
Scrutiny (7) 

3.86 (4) 1.57 (2) 0.71 (1) 0.57 (0) 0.29 (0) 

People (11) 6.06 (6) 2.47 (2) 1.12 (1) 0.90 (1) 0.45 (1) 

Place (11) 6.06 (6) 2.47 (2) 1.12 (1) 0.90 (1) 0.45 1) 

TOTALS (78) 
 

44 17 8 6 3 
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Appendix 2  
 
Recommended allocation of seats for Committees and Panels of between 3 and 12 seats 
 
 

Committee 
size 

Conservative 
Liberal 

Democrat 
Labour Green 

Independent 
Democrat 

Independent 

3 1.65 (2) 0.67 (1) 0.31 (0) 0.24 (0) 0.12 (0) 0.00 

4 2.20 (3) 0.90 (1) 0.41 (0) 0.33 (0) 0.16 (0) 0.00 

5 2.76 (3) 1.12 (1) 0.51 (1) 0.41 (0) 0.20 (0) 0.00 

6 3.31 (4) 1.35 (1) 0.61 (1) 0.49 (0) 0.24 (0) 0.00 

7 3.86 (4) 1.57 (2) 0.71 (1) 0.57 (0) 0.29 (0) 0.00 

8 4.41 (5) 1.80 (2) 0.82 (1) 0.65 (0) 0.33 (0) 0.00 

9 4.96 (5) 2.02 (2) 0.92 (1) 0.73 (1) 0.37 (0) 0.00 

10 5.51 (6) 2.24 (2) 1.02 (1) 0.82 (1) 0.41 (0) 0.00 

11 6.06 (6) 2.47 (2) 1.12 (1) 0.90 (1) 0.45 (1) 0.00 

12 6.61 (7) 2.69 (3) 1.22 (1) 0.98 (1) 0.49 (0) 0.00 

 
 
This allocation relates to the following Committees and Panels 
 
(a) County Joint Consultative Committee (5 members of the County Council) 
 
(b) County Consultative Committee Governors (5 Members of the County Council, one of whom 
should be the Lead Cabinet Member for Learning and School Effectiveness who chairs the 
Committee). 
 
(c) Joint Advisory Committee (Schools) (5 Members of the County Council of whom one should be 
the Lead Cabinet Member for Learning and School Effectiveness, and another should be a member 
of the Cabinet.  
 
(d) Corporate Parenting Panel (7 Members of the County Council) 
 
(e) Standing Advisory Council for Religious Education (5 members of the County Council) 
 
(f) Transport and Student Support Panel (3 Members of the County Council). The County Council 
has a custom of agreeing to waive the political balance provisions in relation to this Panel.  
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Report to: Governance Committee  

Date of meeting: 18 April 2023 

By: Assistant Chief Executive  

Title:  
Personal Safety of Councillors  

Purpose: 
To provide an update and seek the committee’s views on the 
measures currently in place to support councillors regarding 
personal safety, inform the committee of the Local Government 
Association’s ‘Debate not Hate’ campaign; and to seek the 
Committee’s agreement to sign the LGA’s ‘Debate not Hate’ public 
statement 

 

RECOMMENDATIONS 

The Governance Committee is recommended to: 

1) note and comment on the measures currently in place to support councillors; and 

2) sign the Local Government Association’s ‘Debate not Hate’ public statement on behalf 
of the Council  

 

1 Background  

1.1 It is important that the Council has measures in place to support councillors to maintain their 

personal safety.  The Local Government Association’s recent ‘Debate not Hate’ public statement, calls 

for a national action plan that will address the abuse and intimidation of elected members and 

candidates so that they can fulfil their democratic roles in full safety and peace of mind. This report 

details the ‘Debate not Hate’ call for action and highlights the procedures, measures and support 

mechanisms, such as training currently in place and available to councillors as set out in paragraph 2.2. 

These measures have been reviewed and added to in recent years.  

1.2 There has been an increase in national coverage of intimidation and threat towards politicians 

and increasing levels of abuse and concern for the safety of both national and local politicians.  

 

2 Current measures to consider 

2.1 A key element of a democratic system is openness and accessibility with elected members. 

However, the level of intimidation and vulnerability that has gained coverage in recent years threatens 

this. In order to assist with maintaining safety and ensure the running of a democratic system the Council 

has a number of measures, procedures and training in place that aim to proactively help with councillors’ 

personal safety.  

2.2 Measures put in place by the Council to address the personal safety of county councillors and 

promote civility in public life are:  

2.2.1 The Council’s Code of conduct.  This sets out the standards of conduct required of 

councillors and is designed to protect the democratic role, encourages good conduct, and 

safeguards the public’s trust in local government.  

2.2.2 Home addresses: Members have a choice as to whether their home address details are 

published and can request these details are removed from the Council’s website by contacting 

Member Services.   

2.2.3 Internal Guidance: The Council’s intranet provides advice on members’ health and 

safety and wellbeing. Member Health and Wellbeing – ESCC Intranet. This includes details of 
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how members can access counselling support via the Council’s Employee Assistance 

Programme.  The service is free to use and is available 24 hours a day.  Details are also 

provided about the Mental Health First Aider Scheme, which aims to raise awareness of mental 

health and train individuals so they can provide initial support and signposting to colleagues who 

may be experiencing mental health issues. The internal intranet page highlights that there have 

been few instances of members reporting intimidation or harassment and where any issues of 

this nature arise, they are responded to on a case-by-case basis, with advice and action 

dependent on the specific circumstances. East Sussex County Council has produced a 

‘Councillors’ guide to: Personal Safety’ which is available on the councillors’ area of the intranet.   

The guidance provides a range of practical advice on personal safety topics such as dealing with 

emotional constituents and car safety.   

2.2.4 LGA Guidance: LGA guidance is a comprehensive guide that covers topics such as how 

to handle cases of abuse in different platforms, whether it’s face-to-face, letter or online including 

handling abuse on social media and the legal and practical solutions and remedies to this. This 

guidance includes advice around the nature of criminal offences and the role of the police in 

these matters:  Councillors' guide to handling harassment, abuse and intimidation | Local 

Government Association. 

Links to the LGA Guidance can also be found on the members’ intranet pages (see link in 

paragraph 2.2.3 above).  

2.2.5 Training: Recent training sessions for members have included:  

 ‘Let’s Talk Wellbeing’ (December 2022). This training focused on the importance of 

seeking support when necessary and where to find it; and  

 ‘Digital Footprints’ (June 2022). This session briefed members on how to enhance their 

online safety by following practices that minimise the amount of information available to 

third parties.   

Training sessions are recorded and saved to ensure that it is always accessible to all members. 

The Local Government Association runs training courses for members; a number of these are 

webinars and so are accessible for members nationwide. These include webinars on Personal 

Safety for Councillors. The LGA training can be found on the members’ training and support 

intranet page: Training and support for Councillors – ESCC Intranet.  

2.2.6 Social Media: Social media can be a place of intimidation and harassment for public 

figures. The Communications Team offers training and guidance on how best to use social media 

to support member’s roles and with this can direct and signpost members to the relevant support 

should it be needed following incidents of intimidation. There is always someone in the 

Communications Team on social media duty during officer hours and they can be contacted if an 

urgent issue arises. Contact details for this will be shared with members separately.   

2.2.7 Meetings considering controversial matters: The Council has a number of protocols 

and mechanisms in place to assess and manage any risks that may be present during meetings. 

The Member Services Team works with the Facilities Team to manage any concerns that may 

arise surrounding meetings.    

2.2.8 Online accident / incident reporting: The Council has an online accident / incident 

reporting system for staff. Members can also use this to address and report instances of abuse or 

threats that are related to work or the workplace. More serious incidences are reported to the 

police.  

 

3          Local Government Association (LGA) ‘Debate not Hate’ campaign  
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3.1  The LGA is running a ‘Debate not Hate’ campaign to help encourage civility in public life. The 

LGA has produced a report (please see Appendix 1) and is calling for Councillors, MPs, and 

organisations to sign the public statement. The signatures will be presented to the Minister in June 2023 

on the year anniversary of the campaign. The campaign highlights the toxicity of debate and abuse 

against public figures that has grown in recent years and notes the serious impact this has had on 

democracy. The campaign calls for concrete action to protect councillors, current and future, to ensure 

they feel safe in their roles and feel safe to stand for election.  

3.2 The LGA’s report puts forward recommendations which range from prioritising legislative 

changes to protect councillors’ privacy whilst ensuring a democratic process to working alongside social 

media companies to allow for more efficient routes for councillors when reporting abuse and 

misinformation. The LGA report bases its reasoning for the 7 recommendations it sets out on a call for 

evidence of abuse and intimidation of councillors in October 2021. The key findings are as follows:  

3.2.1 Variability of support: The support offered by councils, political parties and the police 

varied across the country. In particular, respondents identified a lack of proactive support from 

some councils and responses from some police forces. 

3.2.2 Targeted abuse: Evidence from the qualitative responses indicated that councillors and 

candidates with protected characteristics were most likely to receive personalised abuse. 

Misogyny, racism, and homophobia were particularly highlighted in the responses.  

3.2.3 Personal and democratic impacts: Abuse and intimidation can significantly impact 

councillors and their families, and the wider community. Several respondents described the 

negative impacts of ongoing abuse on their mental health and wellbeing. In addition, respondents 

supported the idea that abuse can impact councillors’ willingness to stand for re-election or deter 

others from considering standing for public office. 

3.2.4 Vulnerability of Councillors: Many respondents highlighted the visibility and 

accessibility of councillors in their local community, particularly when councillors’ home 

addresses are available online. The LGA consider that councillors are therefore vulnerable to 

physical abuse, particularly compared to national politicians who may have greater protections 

and access to specialist police support.  

3.2.5 Normalisation: There is a growing feeling that abuse and intimidation, particularly online, 

are becoming normalised. Attitudes around councillors expecting abuse and being expected to 

manage abuse with little support were prevalent in the responses.  

3.3 Many of the recommendations in the report relate to actions for the LGA and central Government. 

However, one recommendation identified for local councils was to take greater responsibility for the 

safety and wellbeing of councillors and take a proactive approach to preventing and handling abuse and 

intimidation against councillors, including addressing the impacts of abuse on councillor’s mental health 

and wellbeing. The Committee is therefore invited to consider whether the Council needs to do anything 

more in this area. 

3.4 The Civility in Public Life Steering Group are a cross party group of councillors that over see all 

aspects of the Civility in Public Life Programme, which includes the ‘Debate Not Hate’ campaign. The 

Steering Group have launched a Debate not Hate: Council toolkit; this is designed to provide both 

councils and councillors with resources to raise awareness of the campaign and its aim to challenge the 

abuse against local politicians. The toolkit includes a range of resources for both councils and 

councillors. These include links to case studies and, for example, sections on:  

3.4.1 Practical advice for handling online abuse | Local Government Association 

3.4.2 Practical advice for handling physical abuse and personal security | Local Government 

Association 
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3.5 The committee is recommended to sign the LGA’s ‘Debate not Hate’ public statement set out 

below: 

“We are calling on local government leaders, the Government and relevant partners, like the 

police, political parties and social media companies to come together through a government 

convened working group to produce and implement an action plan that addresses the abuse and 

intimidation of elected members and candidates and ensures their safety while they fulfil their 

democratic roles.”  

3.6 Over 600 councillors nationwide have signed the public statement. There is also further 

opportunity to promote and incorporate the values of the ‘Debate not Hate’ campaign through the 

Council’s ‘Be a Councillor’ campaign and further promote civility in public life. 

 

4         Conclusion and recommendations    

4.1 This report has set out the current mechanisms that the Council has in place to ensure safety of 

its staff and members and recommends the committee note and comment on the current measures in 

place. The committee is recommended to sign the Local Government Association ‘Debate not Hate’ 

public statement. 

 

PHILIP BAKER 

Assistant Chief Executive 

 

Contact Officer: Stuart McKeown 

Tel. No: 01273 481583  

Email: stuart.mckeown@eastsussex.gov.uk 
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Report to: Governance Committee 
 

Date of meeting: 
 

18 April 2023 

By: Chief Finance Officer 
 

Title: East Sussex Pension Fund – Pension Board Appointments 
 

Purpose: To propose the appointment of Chair and Employer Representative 
to the East Sussex Pension Fund Pension Board. 

 

RECOMMENDATIONS 

The Governance Committee is recommended to: 

1) Reappoint Ray Martin as Chair of the Pension Board for a period of 4 years (24 
April 2023 to 23 April 2027); and 
 

2) Appoint Tim Oliver as an Employer Representative on the Pension Board for a 
period of 4 years (24 April 2023 to 23 April 2027) 

 
 

1. Background 

 

1.1 The Local Pension Board of the East Sussex Pension Fund was set up to meet the 

requirements of the Public Service Pension Act 2013, requiring Funds in the Local 

Government Pension Scheme to have a Pension Board whose duties are to provide advice 

to the Administering Authority. The Pension Board is not a decision-making body. 

 

1.2 Under the East Sussex County Council Constitution, appointments to the Pension 

Board, and the allocation of material roles within it, are reserved to the Governance 

Committee.   

 

1.3 The Pension Board has an independent Chair to assist with the management of its 

meetings and ensuring its legal obligations. The current Chair is Ray Martin and his term of 

office comes to an end on 23 April 2023.  

 

1.4 The Pension Board also consists of 3 employer and 3 member representatives. One 

employer representative is drawn from Brighton and Hove City Council as the largest 

employer outside of East Sussex County Council, one from the Borough and District 

Councils with the third coming from the wider pool of employers participating in the Pension 

Fund. There is currently a vacancy for an employer representative drawn from the wider 

employer pool. 

 

2. Appointment of the Pension Board Chair  

2.1 The Pension Board Chair vacancy was widely advertised in the professional press to 

maximise the opportunity to attract applicants for the position. 5 applications were received 

for which, after review, 2 were taken forward for interview. 
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2.2 The interview panel consisted of the Lead Member for Resources and Climate 

Change, the Chief Finance Officer and Head of Pensions. Following careful consideration, 

the interview panel determined that it would recommend that the Governance Committee re-

appoint Ray Martin as Pension Board Chair. It would further recommend that Ray Martin be 

appointed for a term of 4 years, to run from 24 April 2023 to 23 April 2027. 

3. Appointment of the Employer Representative 

 

3.1 In December 2022, all eligible employers were contacted about the vacancy which 

was due to arise in January 2023, when an existing employer representative was standing 

down. Officers asked the employers to provide nominations for the position. 

 

3.2 One employer responded and put forward Tim Oliver, the Head of Payroll from the 

University of Brighton. He met with the Pension Board Chair and Pensions Manager  – 

Governance and Compliance to discuss the role and to provide comfort that he  would be a 

suitable appointment. 

 

3.3 During the meeting Tim demonstrated an enthusiasm for joining the Pension Board, 

a good knowledge of some of the issues he would need to comment upon and has previous 

experience of working with a range of different pension scheme types both from a payroll 

perspective and as a trustee. It is recommended that Tim Oliver is  appointed to the Pension 

Board.  

4. Conclusion and recommendations 

4.1 The Governance Committee is recommended to reappoint Ray Martin as Pension 

Board Chair for a period of 4 years (24 April 2023 to 23 April 2027). 

4.2 The Governance Committee is recommended to appoint Tim Oliver as an Employer 

Representative of the Pension Board for a period of 4 years (24 April 2023 to 23 April 2027). 

 

IAN GUTSELL 
Chief Finance Officer 
   
Contact Officer: Sian Kunert, Head of Pensions 
Tel. No.  01273 337177 
Email: Sian.kunert@eastsussex.gov.uk  
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